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Time: 3:00 Hours Marks: 100
Instructions:

1. All questions are compulsory.
2. Figures to the right indicate marks.
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Que.1l Discuss the provisions regarding hazardous procedures under the Factory Act —1948. (20)
OR

Que.l Explain the rights and duties of Registered Trade Union.

Que.2 State the important provisions of employees provident fund act — 1952. (20)
OR

Que.2 Discuss the right and duties of factory inspector.

Que.3 Explain regarding health, welfare and safety of women workers. (20)
OR

Que.3 State the procedure of registration of Trade Union.

Que.4 What is retrenchment? Explain with reference to the Industrial Dispute Act 1947. (20)
OR

Que.4 Explain strike and lockout under Industrial Dispute Act.

Que.5 Write Short Note: (Any Two) (20)
1) Reforms in labour laws
2) Labour Court
3) Unfair Labour Practice
4) Payment of Bonus
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